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Purpose and Scope:

The purpose of this policy is to establish guidelines for the responsible, ethical, and
transparent use of Artificial Intelligence (Al) in Graduate Medical Education (GME) at the
University of Kentucky (UK). This policy applies to residents, fellows, faculty, program
leadership, program coordinators, and other individuals involved in GME-related
educational, clinical, research, or administrative activities.

This policy governs the use of generative Atrtificial Intelligence (Al) tools that create text,
images, code, or analytic outputs. It does not apply to limited-function tools such as
spelling and grammar editing, reference managers, or routine clinical decision support
systems already governed by existing clinical policies.

This policy is intended to complement, not replace, existing University of Kentucky
clinical, information technology, privacy, security, research, and professionalism policies.
All Al use must comply with applicable institutional policies, accreditation requirements,
and federal and state laws.

Definitions:
Artificial Intelligence (Al): Computer systems designed to perform tasks that typically
require human intelligence, including content generation, summarization, pattern

recognition, and decision support.

Generative Al: Al systems capable of producing new content based on user prompts,
such as large language models.

Human-in-the-Loop: A required process in which a qualified individual reviews, verifies,



and remains accountable for Al-assisted outputs.

Guiding Principles for Al Use in GME:

Al use in GME must adhere to the following principles:

¢ Human accountability: Al may support but must never replace professional
judgment.

¢ Transparency: Al use must be disclosed when it meaningfully contributes to
educational, research, clinical, or recruitment-related activities.

e Privacy and security: Protected Health Information (PHI), trainee educational
records, and applicant data must be safeguarded in accordance with UK policies.

e Fairness: Al use should be monitored to ensure consistent and unbiased
application and to mitigate unintended differences in outcomes.

o Proportionality: Higher-stakes decisions require greater oversight and caution.

All users remain accountable for outcomes resulting from Al-assisted work.

Education and Training:

Residents, fellows, and faculty may use Al tools to support learning, teaching
preparation, curriculum development, and faculty development activities, provided that
Al-generated content is reviewed and verified for accuracy and Al is not used to bypass
required learning activities or assessments.

Individual GME programs are expected to develop program-level guidance regarding

appropriate Al use within their educational and clinical training environments, reflecting
the unique needs, risks, and workflows of their specialty and clinical settings.

Program Administration and Evaluation:

Al may be used to support drafting, organization, or synthesis of GME administrative and
educational materials when appropriate safeguards are in place.

Al must not independently generate, determine, or finalize milestone assessments,

promotion or graduation decisions, remediation plans, or disciplinary actions. All
evaluative decisions require human review and accountability.

Clinical Care:

Al use in clinical settings within GME must comply with all University of Kentucky clinical,



privacy, and information technology policies. GME follows the UKHC Guidelines and
Recommendations for Generative Al in Clinical Care

Residents and fellows may not enter Protected Health Information (PHI) into unapproved
Al tools or use Al tools independently to generate clinical documentation, orders, or
treatment decisions. Al may not replace clinical judgment or supervision.

Research and Scholarly Activity:

The use of Al in GME-related research and scholarly activity must be disclosed at all
relevant stages of the research process and comply with IRB, sponsor, and scholarly
publication requirements. Al tools do not replace authorship responsibility or scholarly
accountability.

Recruitment and Selection:

Al may be used in a limited, supportive role for recruitment-related activities such as
organizing application materials or drafting communications. Only UK Approved Al tools
for recruitment (e.g. Thalamus Cortex) may be used for use in recruitment and selection.
Al must not independently screen, score, rank, or select applicants. All recruitment
decisions must be made by human reviewers.

Ethics, Equity, and Professionalism:

All Al use in GME must uphold ethical standards, professionalism, and respect for
trainees, applicants, and patients. Inappropriate use may be addressed through existing
institutional policies.

Approved Tools, Privacy, and Security:

Only University-approved Al tools that meet institutional privacy, security, and
information technology standards may be used for activities involving trainee data,
applicant information, clinical data, or research materials.

Users are encouraged to remain informed of University of Kentucky Al initiatives and
guidance that are concurrently in development and will continue to evolve. Updates on
University of Kentucky Al initiatives and guidance is updated in the Commonwealth Al
Transdisciplinary Strategy (CATS Al) framework.
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https://advance.uky.edu/sites/default/files/2025-06/ukadvance-clinical-guidelines-2025-approved.pdf
https://advance.uky.edu/sites/default/files/2025-06/ukadvance-clinical-guidelines-2025-approved.pdf
https://akt.uky.edu/commonwealth-ai-transdisciplinary-strategy
https://akt.uky.edu/commonwealth-ai-transdisciplinary-strategy






